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Shared Expectations

What are they?

They are professional and ethical standards that apply 
to all Waterbury Public School employees.

They are grounded in Board of Education Policies, the 
Connecticut Code of Professional Responsibility for 
Teachers, and educational best practice.



Board of Education Policy States

Ethics and Conduct

As an educator you accept both the public trust and the 
responsibilities to practice your profession to the highest 
degree of ethical conduct and standards. 

All District employees are expected to demonstrate integrity 
and honesty, to be cooperative and considerate of others, and 
to maintain professional and appropriate relationships.

You are expected to demonstrate an unwavering commitment 
to the students, the teaching profession, and the community. 



Shared Expectations

Exhibit positive examples of preparedness, punctuality, 
attendance, self-control, language, and appearance.

When representing the District, you are expected to dress and 
act appropriately for your role and personal safety.

Always use respectful language. 

Avoid jokes, off-color remarks or attempts at humor that could 
be considered rude, inappropriate, disruptive or unprofessional. 



Shared Expectations - 1 Cont.

Be dependable. You are responsible for maintaining a 
satisfactory attendance record. You are expected to report to 
work on time, adhere to the time periods established by the 
District for any breaks, and remain at your assigned work 
station throughout the scheduled work period or until properly 
relieved. 

Arriving to work on time will also allow sufficient time for 
planning and information sharing purposes. All employees must 
report any absence in a timely manner to their supervisor. 



Shared Expectations - 1 Cont.

Be a team player.

 Bring a positive attitude to work every day.

 Communicate effectively with students and the members of 
your team. 

 Get to know your responsibilities and those of your team 
members. 

 Attempt to resolve problems closest to the source of the issue.

 Invest in each others success!



Shared Expectations
Maintain a professional relationship with all students, both in and 
outside the school.

Personal information about your life outside of school is not 
appropriate and may not be appreciated by students or 
employees. This includes engaging with students on Facebook, 
Twitter, My Space, and other social networking sites.

You are part of the school program and your job is to provide 
education, support and guidance to students. 

Be extremely careful regarding a student’s personal space. 

Maintain professional and personal boundaries at all times.



Shared Expectations

Maintain a safe and healthy environment, free from harassment, 
intimidation, bullying, substance abuse, and violence, and free 
from bias and discrimination.

Treat everyone with dignity and respect. 

 Inappropriate comments about race, color, religion, age, sex, 
sexual orientation, marital status, national origin, or other 
tasteless or improper remarks will not be tolerated. 

The Board of Education has a zero tolerance workplace 
harassment policy that is the subject of one of the District’s 
annual mandatory training modules.



Shared Expectations - 3 Cont.

 An important aspect to this policy is to report to your 
supervisor any unwelcome comment or feeling of being 
threatened in any way. 

 To the extent possible, we want you to feel safe and secure at 
all times. 

 You are a mandatory reporter of suspected abuse of minors 
and vulnerable adults.

 Follow the District’s emergency policies and procedures in 
emergency situations. (Crisis Plan)

 Know and enforce the requirements of the Student Handbook.



Shared Expectations

Honor the public trust when entrusted with public funds and 
property by acting with a high level of honesty, accuracy, and 
responsibility. 

Maintain integrity with students, colleagues, parents/guardians, 
community members, and businesses regarding business 
dealings.

Respect the confidentiality of student and personnel records, 
standardized test materials, and other information covered by 
confidentiality agreements.



Shared Expectations

Comply with all State and federal laws and rules regulating public 
schools and Board of Education policies. 

These include:

 Ethics & Conflicts of Interest; Bloodborne Pathogens;  
Harassment in the Workplace; Guidelines for Appropriate 
Appearance; Drug and Alcohol Policy; Discipline/Student 
Conduct; Health/Medical Records; Electronic Device; 
Bullying/Cyber Policy; Reporting of Child Abuse/Neglect; Use 
of Computers; etc.  

 Employees are expected to read and follow all Board policies 
and District procedures.



Shared Expectations

Foster student self-discovery, self-awareness, and self-discipline. 

Use District technologies appropriately.

This includes Internet access, and District owned software and 
hardware, personal technology and social media, and usage 
and conduct. Systems users do not have any right to privacy in 
anything that is created, sent, received or stored by computer 
including email, fax or voicemail. 

Ref: Acceptable Use In-school of the Internet & Other 
Networks (6141.321)and Use of Equipment & Related 
Systems, Software & Networks by Students & Staff (6141.323)



Social Media Code of Conduct

Teachers & Administrators will not give out their private cell 
phone or home phone number without prior approval of the 
Superintendent or designee.

Inappropriate posting of items of a sexual nature is prohibited. 

Inappropriate posting of items exhibiting or advocating use of 
drugs or alcohol is prohibited.

Inappropriate use of social media that is inconsistent with our 
role as educators is strictly prohibited.



Shared Expectation-Conclusion

Each employee of the Waterbury Public Schools will engage in 
appropriate and ethical conduct while carrying out their official 
duties and while engaged in off duty activities which directly 
reflect on the District.

Employees of the District will act in a professional, ethical and 
responsible manner at all times.

Employees will conduct themselves in a way that reflects 
positively on themselves and the District.
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