Army Junior ROTC Program Overview
The U.S. Army Junior Reserve Officers’ Training Corps (JROTC) is one of the largest character development and citizenship programs for youth in the
world. The National Defense Act of 1916 established organized JROTC programs at public and private educational institutions. In 1964, Congress
expanded the program to all military services and changed from active duty to shared support from the services and schools. As congressionally mandated
by Title 10 United States Code, Section 2031, each military service must have a JROTC program to "instill in students in United States secondary
educational institutions the values of citizenship, service to the United States, and personal responsibility and a sense of accomplishment." JROTC’s
mission, "To Motivate Young People to be Better Citizens", is the guide post for the program’s success.
The U.S. Army’s JROTC program currently operates in more than 1,700 public and private high schools, military institutions, and correctional centers
throughout the United States and overseas. Approximately 40% of JROTC programs are in inner city schools, serving a student population of 50%
minorities. As JROTC students (Cadets) progress through the program, they experience opportunities to lead other Cadets. A major component of the
JROTC leadership and citizenship program is female Cadets. Female Cadets make up 40% of the Cadet population. The JROTC faculty is led by nearly
4,000 Instructors who are retired from active duty, reserve duty, or National Guard Army service. Instructors are trained and qualified in accordance with
the National Defense Authorization Act 2007 to teach and mentor approximately 314,000 JROTC Cadets annually.

The JROTC Curriculum
Since 2005, the U.S. Army JROTC program has been accredited as a Special Purpose Program by the national accrediting agency known as AdvancED
(www.advanc-ed.org). JROTC curriculum provides equitable and challenging academic content and authentic learning experiences for all Cadets. All
lessons are designed using a four part model to motivate the Cadet, allow the Cadet to learn new information, practice competency, and apply the
competency to a real-life situation. Moreover, the four part model requires Cadets to collaborate, reflect, develop critical thinking skills, and integrate
content with other disciplines. JROTC curriculum includes lessons in leadership, health and wellness, physical fitness, first-aid, geography, American
history and government, communications, and emotional intelligence. Cadets also gain opportunities to work on service learning projects partnering with
non-profit organizations in their local hometown as part of community initiatives (e.g., mask-making for the COVID-19 pandemic, United Way virtual walk
for local food bank).

The curriculum is rigorous and relevant to 21st century education. In fact, many high schools grant core credits for some of the subjects taught in JROTC.
Our curriculum meets the standards of Common Core State Standards and in many states it aligns with Career and Technical Education clusters. Cadets
learn and apply the curriculum using technology in the classroom.
Instructors use technology in the classroom as an instructional strategy to engage Cadets in their learning. Examples of Instructors using technology can
be observed at the schools when they use our learning management tool, the Curriculum Manager (CM) which houses the Instructors’ lesson plans,
classroom management strategies and techniques, references, and a myriad of other teacher help aids. Our partnership with Turning Technologies
enables Cadets to engage in JROTC lessons using an interactive student response system (clickers) and a mobile interactive whiteboard (MOBI). Cadets
use these technologies to complete summative and formative assessments, present presentations, and play educational games to promote learning.
Outside the classroom, Cadets can extend their use of technology. When Instructors register their Cadets with the Conover Company using Conover
Online, Cadets are able to assess their emotional intelligence and complete skill enhancement lessons using any mobile device. Cadets must participate in
co-curricular activities to reinforce what is learned in the classroom.

JROTC Co-Curricular Activities
Cadets participate in a myriad of co-curricular activities to demonstrate their attainment of lesson outcomes. Some of these activities include precision and
exhibition military drill competitions, air rifle competitions (optional), Raider Challenge competitions, JROTC Leadership and Academic Bowl (JLAB),
Science, Technology, Engineering, and Mathematics (STEM) Camp, and a physical fitness competition known as JROTC Cadet Leadership Challenge
(JCLC). Cadets who complete 4 years of JROTC co-curricular activities and its challenging curriculum will be more college and/or career ready.

College Opportunities
With assistance from an organization working independently of JROTC, the College Options Foundation can help Cadets locate colleges offering credits
for completing JROTC. Additionally, Army ROTC (not JROTC) offers college scholarships to Cadets who qualify for their scholarship program. For more
information, visit www.collegeoptionsfoundation.net or www.goarmy.com/rotc/high-school-students.html.

National Impact
Arguably, JROTC is one of the most successful and significantly impactful youth-oriented programs in American history. As educators and others measure
success, we have identified five Quality Indicators used to measure the effectiveness of the program in high schools. These five Quality Indicators are
attendance, graduation, indiscipline, drop-out rate, and GPA. JROTC exceeds schools’ averages in each of these categories:

Quality Indicators
CATEGORY
Attendance
Graduation
Indiscipline
Dropout
GPA

SCHOOL
90.29%
83%
5.2%
8%
2.72

JROTC
93.54%
93.98%
1.7%
<1%
2.91

Why JROTC at Crosby High School?
If you’re interested in JROTC please stop by room 100E or 101E. We are always looking for a few good students that want to take on a leadership role
and be a part of our Bulldog Battalion. JROTC is not offered in many high schools and it is a great opportunity to add skills, service learning, and
community service to your high school resume.

Instructor Staff/Cadre

Lieutenant Colonel/LTC (Retired) Jeffrey Adams, Senior Army Instructor (SAI)

Lieutenant Colonel Jeffrey Adams has been the SAI for the past 10 years at Crosby High School and for 2 years at Rogers High School in Newport, RI. He
is a native of Rhode Island and retired from the U.S. Army in September 2006 after 20 years of honorable service. LTC Adams has served in a variety of
positions in the US Army from Command Retention Officer, Assistant Professor of Military Science at UMASS, Amherst, Transportation Officer, Ft. Lewis,
Washington, Operations Officer, Fort Devens, Massachusetts, Movement Control Officer and various other positions in Transportation Management,
Schofield Barracks, Hawaii. LTC Adams graduated with a Bachelor of Science Degree in 1986 from Northeastern University, Boston, MA, Masters of
Science in Administration in 1991 from Central Michigan University and Command and General Staff College in 2001, Fort Leavenworth, Kansas.

Command Sergeant Major/CSM (Retired) Caterina G. Veronesi, Army Instructor (AI)

CSM (Sergeant Major) Veronesi is a native of Connecticut originally from Fairfield having retired from the U.S. Army in July 2020 after 34 years of service.
As an Iraq and Afghanistan Veteran, Veronesi also served with the United Stated Civil Affairs Psychological Operations Command (USACAPOC) in the
Horn of Africa conducting humanitarian missions as part of Department of State peacekeeping missions. Earlier in her career, Veronesi was assigned to
the 3rd Infantry Division in Kitzingen, Germany and Eighth Army in Seoul, Korea with the Judge Advocate General Corps (JAG) specifically in criminal law
and magistrate court. Veronesi studied music prior to her military service at Boston University School for the Arts (Tanglewood Institute) and is completing
studies for a Bachelor of Arts in Communication Sciences with the University of Connecticut. A former drill sergeant, Veronesi is certified as a Master
Resiliency Trainer (MRT) from the University of Pennsylvania. Veronesi also has a background in branding/strategic marketing and human resources as a
former employee of Daymon Worldwide, Stamford, CT and Tridex Corporation of Westport, CT respectively.

